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CENTRAL INIELLIGENCI GROUP

RECISION O C.I.G. DIRECTIVE NO, O

POLICY ON CLEBARANCE OI' PERSONNEL IPOR
DUTIES WITH CENTRAL INTRELLIGENCE GROUF

Memorandum by the BSecretary

1. At its Oth meeting, the Intelligence Adviéory Board con-
curred in the proposal by the Director of Central Intelligence
that the Central Intelligence Group undertake the responsibility
for all luture securlty investigabions reqpired to clear itg
rersonnel, subject to the same sccurity standards as established
in C.I.G. Dlrective No, T cxcept fox exemptionsg asuthoriszed by

the Direcvor of Central Intelligence,

2, In view of tne above aection, C.I.G, Directive No. ¢

herebr regcinded

JAMES 8, LAY, JR.,

Secratary, N.I.A.

CONFIDENT ﬁgﬂroved For Release 2006/01/10 : CIA-RDP81-00728R000100060015-2
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Qﬁﬂ CENTRAL INTELLIGENCE GROUD

C.I.G. DIRWCTIVE NO, 8

OLICY ON CLEARANCE OF PERSONNEL I'OR
DURIES WITH CENTRAL INTELLIGENCE GROUP

Mcmorandbﬁ by the Direcctor of Central Intolliguncc
With the Unanimoué Concurrence of the Intclligence Advisory Buoord

L. The President®s letter of 22 January 1946, wofcrring to
functions of the Natignal Intelligence Authority and the Dirce-
tor of Central Intelliggnce, stated: "In the conduct of thoir
activities thc National Intelligence Authwrity and the Dircctor

o' Central Intelligence shall be responsible for fully protoch-

ing intelligence sourccs and methods."

2. The activities of the Ceéptral Intelligence Group requirc
constont handiing of classified\matter whose unauthorigzed dis-
closure would cause exceptionalliy grave damage to the nation.
It iz lmperative that the highest Qegree of sccurity be main-
tained to prevent cither unauthorizdé disclosurcs of classificd
matter or any activity which would impede or impair the objcc-
tivces sought to be accomplished by the\National Intelligenco

Avthority and the Director of Central Intelligcnce.
\

3. The accomplishment of the security objective requires that

personnel asslgned to the Central Intelligence Group be individ-
uala:

&. of excellent character who are nativesborn citizons of

the United States and who have no member of the immediato
family or next of kin - thereof subject to a forgign power:
B whose lbyalty, integrity, discretion and fdrustworthincas
are unquestioned;
to rendor
\

CONFIDENTIAL \
CICG Dircctive #8 -1 -

&. whose financial status and habits are such a
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wnlilicly tholr succumbing to any temptation arising Trom

these gources.

L, 1o assure the assignment to the Central Intelligonce Geow

B

of unly those persons who mect the forcgeing standards the 2o

1

lowing polilcy will apply to investigotions and clearznce of suoh

individuals.

5. All military and cilvilion personncl now performing dut:.oeo
with the Ccatral Intelligence Group, or who arc to be assijncd
therete, will be investigated to dotermine their qualificaticons
with respect to the standards sct forth in varagraph 3 above,
and individuals qualifying thereunder will be cicared to hundl.

TQI" SLCRET information and be considered eligible for dutics

with the Central Intelligence Group.

6. It 1s the responsibility of cach departmont required to
furnish personnel for duties with the Contrel Intelligence Grouw
to investigate and cffect proper clcarancce for cach invididual
furnished by their scrvice. Clcerance shall include a certifi-
caticn te the Central Intelligence Group tc the effect that the
individual has been investigated pursuant to provisions cof C.I.G.
Directive No. 8 and is e¢ligible for duty assignment thercto.
Certification of clearance will be rctained permanently in the

Central Intelligence Group file,

7. Reports of invest;gations will be subject to review in eoch
cas¢ by the Security Officer, C.I.G., who will verify that ncwbor
deportuents other than the nominating department have clearcd the
nomincc. Final decision as to acceptability of an individusl fow

assignment to the Central Intclligence Group will rest with tho

Director of Central Intelligence.

o. Investigation will be conducted to the extent necessary .

enablce a proper determination of an individual'!s eligibility in

CONFIDENTIAL
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accerdance with the provisions of paragraph 3. However, cxreoot
for those individuals covered by the provisions of paragraph o,
the minimum investigotion of personnel as requlred under the [oo-
visicng of paragraph 6 will consist of:
&. Records check of the appropriste office of cach of tho
following:
(1) Bepartment of State.
(2) Federal Bureau of Investigation (to include fingui-
wrint filles).
(3) Military Intelligence Division, War Department.
(4) officc of Naval Irtclligencs, Navy Deportment.
(5) Police Department in each city‘of cmployment wnd
rcsidence.,
(6) Credit agencics.
b. Verification of individuals' Porsonal History Statomont
with rcspect to:
(1) Birth.
(2) Citizcnship.
(3) Education.
(4) Employment for past fifteen years.
c. Character investigaotion by interviews with personal rei-
crences of the individual and with o minimum of three othcr
wersons who have knowledge of his aztivities over a pericd -F
trne sufficient to enable & determination as to his characihewn

and integrity.

¢. Where there has been a previous satisfactory character aud

loyalty investigation by the War or Navy Depeartment, Devartment

of State, or other Government agency, or where there are othon
avoilable records of a minimum of ten years heonorable Goveriuiont
service and there is no subsequent information creating a sus i-
cicvn of disloyalty or questicw as to integrity, the informat:.n
derived therefrom may, at the opticn of the Department concernad,

P IDENTIAL
G Divective #8 -3 -
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constitute the basls for clesrance of an individual for duties
with the Central Intelllgence Group. It is the responsibhbils trr
off the Department executlng the clearance certiflcate to assurc
that the Informetlion adequately establishes the individual 's
elipibllity in adcordance with the provisions of paragraph 3.

In vach case of clearance basced on a previous satisfactory char-
acter and loyalty investigation or on the basis of a minimun of
ten (1) years honorable Government service, a check of the o
propriate records in the Department of State; Federal Burcsy o
Investigation; Military Intelligeace Division, War Department ond
Ofiice of Naval Intelligence, Navy Department, will be madc L

te the issuance of a clearance certificate.

15, The investigations regquired by paragrarh 8 will be com-
pleoted by the respective Departments prior to the assignment of
the personnel to the Central Intelligence Group whenover posssbic.
However, in cases of personnel alrecady assigned or wherc tho
exigeneles of the service are such that in the future it is nccog-
sary to assign personnel without vrior complete investigatlim,
the Department responsible for the assignment will, on tho bas.s
of a soatisfactory preliminary investigation, furnish an sxpross

authorization in writing permitting such individual to have

access to classified information pending completion of the Fuli

T

investigation. The authorizetion will state the reasons for suoh
action and will be retained pPermancntly in the Central Intslli-
gence Group file. The anproval of the Director of Central Intoi-
ligenees or his authorized represcntative is a Prerequisite o
such an individual's verforming dutiss with the Central Inteili-
gence Group. The required investigation will thon be axpedited
and'cloarance effceted pursuant to provisions of varagraph 6.

-

11, A1l military and civilian personnel asgsigned to or attacned
For duty with the Central Intelligence Group will be roquircd to
cxecute a declaration of secrecy which will be administered by tho
Diroctor of Central Intelligence or his authorized representative,
CONFIDUNTIAL

CIG Directive #8 -4 .
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12. Upen termination of dutics with the Central Intelligenco
Grouwos all mlilitary and civilian personncel will be glven an ouit
intorvicw designed to imprcess upon them thelr ovbligetion with
regord to maintaining the security of all matters pertaining t-

Central Intelligence Group activitles and provisions of the L-wg

and stotutes which apply.

13. Any excepticns to the foregoing provisions sholl reguire
the unanimous concurrence of the Birector of Central Intellijoenco
and &ll member Departments of the Central Intellligencc Groupn.
Such ccncurrence will be obtained throvugh the Security Liais.n

Officers of the agencies concerned,

CONFIDENTIAL

CIG Dircctive #8 -5 -
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CENTRAL INTELLIGENCE GROUP

RECISION 0F C.I,G. DIRECTIVE NO.

POLICY ON CLEARANCIL OF PERBONNEL FOR
DUTIES WITH CENTRAL INTELLIGENCE GROUF

Memorandum by thie Secretary

L. At its Oth meeting, the Intelligence Advisory Board con-
curred in the proposal by the Director of Central Intelligence
that the Central Intelligence Group undertake the responsibility
for all future security investigations required to clear its
personnel, spbject to the same sccurity standards as established
in C.I.G. Directive No. !} oxcept for exemptions autiiorized by

the Direcvor of Central Intelligence.

2, In view of the above action, C,I.G. Directive No. 8 is

hereby rescinded

JAMES S. LAY, JR.,

Secretary, N.I.A.

CONFIDBULIAEA For Release 2006/01/10 : CIA-RDP81-00728R000100060015-2
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BRISEF ON SROURITY INVESTIGATIONS

For Use at Next I.A.B. Meeting

C.I.G. Directive No. 8 established security standards and procedures
for clearance of personnel assigned to C.I.G. This directive was based
upon the arrangement existing at that time under which the Departments
assipned personnel to C.I.G. The Departments, therefore, assumed the
responsibility for conducting necessary éecurity investigations.

Two developments have made that directive out of date. First, it
is now clear that in the future the majority of C.I.G. personnel must
be recruited from sources other than the Departments. Second, the war
Department finds it impossible to carry out the necessary investigations
because of reduced personnel ceiling.

Under the circumstances C.I.G. will itself assume responsibility for
all future security investigations required to clear its persomnel. In
doing this C.I.G. will adhere to the same security standards established
in C.I.G. Directive No. 8 and will, of course, check with the Departments
in each case. lLncidentally it would be greatly appreciated if the Departments
would handle these C.I.G. checks as a matter of priority.

Of course, when Departments nominate individuals in the future for C.I.G.,
it will be assumed that the nominating Department has at least made a prelimin-
ary check of its own files to determine that the individual nominated meets

(. C.I.G. security standards.
It is also assumed that the Departments vwill complete all investigations

initiated up to this time.

CONKFIDENTIAL
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AAR DEPANITIT GEEIRAL STAN
mlitary Intellionce Division, (-2

dashington, D. C,

6 Senbember W6
wID 918

BUBJICT:  Loyalty and Fitness Investi ations

TO: Director, Central Intelligence Group
Room 2160
Near vfar Department Butldin:
Washington 2%, D, C.

1. Reference is made to CIG Directive No. 0, and paz-'t;icule'.rly' to
paragzraph 10 thereof which requires the investijation b, the Wer Depart-
ment of nersonmel {uinished by the var 'Jep@rhment to the Central Intelli-
sence Group.,

2. The provisions ol the cited directive are such as Lo rogire a
rather corprehensive investization for the puroose of wotablishing not
only the loyaltv of the individusls concerncd but also their fitness for
the mositions Lor which they are conwz'wpl. ted, This entails the employ-
ment off considerable menpower both for melzing the inguires and also for

5
the clerical work incident te the oreparation of renortsz.

3. The Jor Depurtwent has found it necesucury to curtail drastically
all routine type loyalty and fitneass investirations. This has been ne-
cessitated by persomnel reductions not only =within the In"‘oll:i.gence Divi-
sion but also writhin the operating mtelh. ence of Vices ol the sy areas
and the ililitarr Listrict of & whington.  this latter aspect is ol nar-
ticular imwortance since it is these subordinate apgencies that have to do
the actual detailed work. This .,qu ect of loyalty investi-acions was
discussed very reccently with the A 2ll

soistant Chiels ol 5tall, -2 of the
army arcas and thr Lilitary district of .Jashington. It was the concensus
that investigations of this tyve could not be contimmed. It is true thet
the volume of investi-ations raquired by the Ce 11 Intelligence Group
is not excessive but they are oi the same nature as the sreat mumber of
ecually important investizations that are Leins discontinued.

Lhe Tt is regretted thet it +ill not be vracticable to comply with
the provisions of CILG Diractive ilo. 8.

3. J. CHALBTLIN
Major General, G. S, C.
Director of Intellizence

]
'
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2 Sept. 19L6

MELORANDUM KFOR THT DIRWCTOL OF INTELLIGRNCRE, WDGS
Subject: Loyalty and Fitness Investipations

References: a. C.I.G. Directive No. 8
b. lMemorandum to Director, C.I.G.,
From Dirsctor of Intellipence WDGS
same subject, dated 6 September l9lx6.

It is noted in Reference b. that the war Department finds it
impracticable to comply with the provisions of C.I.G. Directive Ho. 8
as repards the investigation of personnel furnished by the War Despartment
to the Central Intelligence Group.

In view of this fact, the Central Intelligence Group is preparing
a revision of C.I.G. Directive No. 8 which will provide equivalent security
requirements for C.I.G. personnel but will establish practicable proce-
dures for security clearances. This revision will be submitted for con-
sideration by the Intelligence Advisory Board at the earliest practicable
date.

Pending concurrence by the Intelligence Advisory Board in a revision
of C.I.G. No. & the Central Intelligence Group will itself undertake all
security clearances initiated subsequent to this date on personnel fur-
nished to C.I.G. by the jiiar Dspartment.

It is assumed thatl the War Department will complete all security
clearances which have been initiated within that Department prior to
this date.

/s/

HOYT S. VANDENBERG

Lieutenant General, USA

Director of Central
Intelligence

Security Branch, Coll. & Dis.
Security, Personnel & Admin.
Central Records (2)
Executive Ragistry

Retum to Mr. Lay

CONFIDENTIAL
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' CENTRAL INTELLIGENCE GROUP CUNFJUEN j iAL

NEW WAR DEPARTMENT BUILDING
2Ist and VIRGINIA AVENUE, N, W.
WASHINGTON, D. C.

OFFICE OF THE DIRECTOR

ARAORANDUM FOR:  ifite ®DPDY -
GENTILT, CHAMBSRLIN
ADULBAL InGLLS
GREZHAL faeDOBALD

SUBJECT: Clearance of Personnel for Duties
with Central Intelligence Uroup

RENERANGE £ dinvtes of Tohu3. 8th weeting, Item 2

1. At its 8th meeting, the Intellipence advisory Soard concurred
in the proposal by the Director of Central Intelligence that the Cen-
tral Intelligence Group undertake the responsibility for all future
security investipations required to clear its personnel, subject to
the same security standards as established in C.I.G. Directive lo. 3,
except for exsmptions authorized by the Director of Central Intelligence.

2. At the same meeting the Lntelligence Advisory Board noted with-
out objection the following statements:

a. That it would be greatly appreciated if each department
would handle security checks of its own records on Ce.I.G. per-
sonnel, vhen requested, as a matter of priority.

b. That, when departments nominate individuals in the
future for C.I.G., the nominating department will, based
upon its own knoviledge, certify in writing as to the
nominee's loyalty and fitness for such duty.

¢+ That each department will complete all security in-
vestigations on C.I.G. personnel initiated prior to 1 October
1946, except those on which the departments have not yet
taken any action.

3. In order that there may be no misunderstanding on the above
points, it is requested that each member of the Intelligence Advisory
Board confirm his acceptance of these statements by returning the en-
closed memorandum foru.

-
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MENGIUANDUN FOR THE DIRRCTOR OF CEHIRAL TiTELLIGELCRE

SUBJTCT s Clearance of Personnel for Duties
with Central Intelligence Group

REMIRENCE:  lemorandum for T.A.3. from Director of Central
Intellir_:ence, same subject, dated

1. This is to confirm my agrecment with ths folloving state-
nents of the Director of Central Intellipence in the T.A.B. 8th
Heeting:

a. 'lhat security checks of this agency's files on
C.I.G. personnel, when requested, will be handled as a
matter of priority.

b. That, when this agency nominates individuals in
the future for C.I.G., such nominations will be accom-
panied by a written statement to the eftect that this
agency, based upon its own knowledge of the individual
recommended, certifies to his loyalty and fitness for
such duty.

c. That this agency will complete all security
inveStigations on C.I.G. personnel initiated prior to
1 October 1946, except for those on which this agency
had not taken action.

(Signature)

(Title)

=
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9 May 1046

CENTRAL INTELLIGENCE GROUP

C.I.G. DIRECTIVE NO. 8

- POLICY ON CLEARANCE OF PERSONNEL FOR
DUTIES WITH CENTRAL INTELLIGENCE GROUP

Memorandum by the Dircctor of Central Intellligencc
With the Unanimous Concurrence of the Intelligence Advisory Board

1. The President's letter of 22 January 1946, refcrring to
functions of the National Intelligence Authority and the Dircc-
tor of Central Intelligence, stated: "In the conduct of thoir
activitics the National Intelligence Authority and the Dircctor
of Central Intelligence shall be responsible fof fully protcct-

ing intelligence sources and methods."

2. The activities of the Central Intelligence Group requirc
constent handling of classified matter whose unauthorized dis-
closure would cause excepticnally grave damage to the nation.

It is lmperative that the hlghest degree of sccurity be main-
tained to prevent either unauthorized disclosurcs of classificd
matter or any activity which would impede or impair the objce-
tives sought to be accomplished by the National Intelligencc

Auvthority and the Director of Central Intelligence.

3. The accomplishment of the security objective requires that
persconnel asslgned to the Central Intelligence Group be individ-
uals: |

a. of excellent character who are native-born citizens of
the United States and who have no member of the immediatoc
family or next of kin-thereof subject to a foreign power;

b. whose loydlty, integrity, discretion and trustworthincss
arc unquestioned;

S. whose financial status and habits are such as to rendor

CONFIDENTIAL
CIG .Dircctive #8 ’ -1 -
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unlilely thelr succumbing to any temptation arlsing from

these sources.,

L, mo assure the assignment to the Central Intelligence Croeun
of' only those persons who meet tho foregoing standards the o -
lowing policy will apply to investigations and clearance of such

individuals.

5. All military and civilian personnel now performing dut.cs
with the Central Intelligence Group, or who arc to be assignod
thorete, will be investigated to dotermine their qualifications
with rcspect to the standards sct forth in paragraph 3 above,

and individuals qualifying thersunder will be cleared to handl:

TOF SECRET information and be considered eligible for dutics e
,-‘/‘
with the Central Intelligence Group. ///////

6. It is the responsibility of each departmcnt requlred to
furn]sh bersonnel for duties with Lho Centrel Intolllgcncc Group
to investigate and effect proper clcarance for cach Invidigual
furnishod by their service. Clearance shall include a certifi
cation to the.Centfal'Intelligence Group to the effect that tho

N individual has been investigated pursuant to provisions of C.I,G.
| Direcctive No. 8 and is eligible for duty assignment therecto.
Certification of clearance will be retained permanently in thc

Central Intelligence Group file.

/ 7. Reports of investigations will be subject to review in cach

'j case by the Security Officer, C.I.G,, who will verify'that member

“

departments other than the nomlnatlng department have clearcd the

. nomince. Flnal decision as to acceptablllty of an individual for

i
i

\ assignment to the Central Intelligence Group will rest with tho

\\\Dlrcctor of Central Intelligence.

G. Investigation will be conducted to the extent necessary to

enablc a proper détefmination of an individugl!s eligibility in

= -

CONFIDENTIAL
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accordance with the provisions of paragraph 3. However, cxcept
for those individuals coveored by the provisions of paragraph ¢,
the minimum investigatlon of personnel as requirod under the pro-
visicns of paragraph 6 will consis£ of':
‘Q. Records check of the appropriate office of ecach of the
following:
(1) Department of State.
(2) Federal Bureau of Investigation (to include fingor-
print files).
(3) Military Intelligence Divislon, War Department.
(4) officc of Naval Intelligence, Navy Department.
(5) Police Department in each clty of employment and
residence.,
(6) Credit agencios.
b. Verification of individuals' Personal History Statoment
with'respect to:
(1) Birth.
(2) Citizenship.
(3) Education.
(%) Employment for past fifteen years.
¢. Character investigation by interviews with personal ref-
erences of the individual and with a minimum of three other
persons whb have knowledge of his activities over a pericd of
time sufficient to enable a determination as to his character

and integrity.

O. VWhere there has been a previous satisflactory character and
loyalty investigation by the War or Navy Department, Devartment \
of State, or other Govermment agency, or where there are other
avellable records of a minimum of ten years honorable Government
service and there is no subsequent informatién creating a suspi-
cion of disloyalty or question as to integrity, the information

f derived therefrom may, at the option of the Department concerncd, v

CONI'IDENTIAL :
CIG Directive #8 -3 -
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CONI"IDINTIAL

constitute the basls for clearance of an individual for duties
wlth the Central Intelllgence Group. It 1s the responsibility

of the Department executing the clearance certificalbe to assurc
that the Iinformatlon adequately establishes the indlvidual's
elipibllity in accordance with the provisions of paragraph 3.

In cach case of clearance based on a previous satisfactory char-
actor and loyalty investligation or on the basis of a minimuam of
ton (1C) years honorable Government service, a check of the ar-
propriate records in the Department of 3tate; Federal Burcau of
Investigation; Military Intelligence Division, War Department and
Ofiice of Naval Intelligence, Navy Department, will be made vuncp

te the issuance of 'a clearance certificate.

1G5, The investigations required by paragrapvh 8 will be com-
pleted by the respective Departments prior to the assignment of
the personnel to the Central Intelligence Grecup whenever possible.
However, in cases of personnel already assigned or where thc
exlgencies of the service are such that ih‘the future it is ncces-
sary to assign personnel without prior complete investigati-n,
the Department responsible for the assignment will, on thc basis
of & satisfactory bPreliminary investigation, furnish an EXPprcss
authorizatlon in writing permitting such individual to have
access to classified information pending completion of the full
investigation. The authorization will state the reasons for such
action and will be retained permanently in the Central Intelli-
genee Group file. The approval of the Director of Central Intcl-
'ligenco or his authorized representati&o is a prerequisite to
such an individual's berforming duties with the Central Intelli-
gence Group. The required investigation will thon be expedited

and clcarance effected pursuant to provisions of paragraph 6.

11, All military and civilian personnel assigned to or attached
for duty(with the Central Intelligence Group will be required to
exXecute a declaration of secrecy which will be administered by the
Director of Cehtral Intelligence or his authorized representative.

CONFIDENTIAL
CIG DircAppraned/#or Release 2006/01/10 : §IA-RDP81-00728R000100060015-2
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12. Upon termination of dutles with the Central Intelligence
Group all military and clvilian personncl will be glven an cxit
intervicw designed to ilmpress upon them thelr obligation with
regord to malntaining the security of all matters pertaining to
Central Intelligence Group activitlies and provisions of the lnws

and statutes which apply.

13. Any exceptions to the foregoing provisions shall require
the unanimous concurrence of the Director of Central Intelligence
and all member Departmenﬁs of the Central Intelligencc Group.
Such concurrence will be obtained through the Security Liaisun

Officors of the agencies concerned.,

CONFIDENTIAL
CIG Directive #8 -5 -
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_Q__O_I\ll_'i.'{])]ﬂl\]'l‘ LAL COPY..NO .4 3
4 October 1uké

CENIRAL INTELLIGENCE GROUP

RECISION OF C.I.G. DIRECTIVE o, &

POLICY ON CLEARANCE O PERSONNEL ICR
DUTIES WITH CENTRAL INPELLIGENCE GROUP

Memorandum by the Secretary

g 1, At its 8th meeting, the Intelligence Advisory Boavrd con-
| curred in the proposal by the Director of Central Intelligence
that the Central Intélligenco Group undertake the responsibility
Tor all future security investigations required to clear its
bersonnel, subhject to the same security standards as established
in C.I.G. Directive No, & cxeept for exemptions autiorized by

the Diroccior of Central Intelligence.
2. in view of the abhove action, C,I.G. Directive No. & is

herebr rescinded

JAMES 8, LAY, JR.,

Secretary, N.I.A,

i’ CONFIDENTI%‘% roved For Release 2006/01/10 : CIA-RDP81-00728R000100060015-2
1 Reclsion of GIG Dir. i
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N p
Oﬂice Memomn #W? » UNITED STATES GOVERNMENT

TO : Executive for P & A ¢ '/ Lo paTE: 28 August 1946
FROM : Security Officer

SUBJECT:  Change of CIG Directive No. 8
. STATINTL

1. In a conference with STATINTL

|held on 27 August 1946, it was proposed that CIG Directive

No. 8 dated 9 May 1946 be changed by adding one paragraph which will be
paragraph 1l and will read as follows:

" The Director of Central Intelligence will insure

that a security clearance of all personnel procured

from sources other than the member departments of NIA

is effected in accordance with the foregoing provisions." STATINTL

2. has agreed to initiate action to bring this

proposed change before the IAB, but it is necessary to have some indication
as to whether or not it may be approved so that I may properly present prepite
the part of the cable and letter to the overseas missions as relates to |
security,

3. Therefore, it is requested that this matter be brought to the
attention of the Executive Director fo'r immediate cietermination as to

whether this proposed change will or will not be approved by the Director

of Central Intelligence.

STATINTL
%Q, — CIAUDE D. BARTON
. Lt. Colonel, Inf,
b Security Officer

¥

he Y
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BRIWK QN SHCURITY IH VESYTGATIONS

For Use at Next I.AH. leeting

C.I.Ge Directive No. 8 estublished security standards and procedures
for clearance of personnel assigned to Cel.le This directive was based
upon the arrangement existing at that time under which the Departments
asslgned parsonuol to CeIeG. Tho Dapartments, therefore, assumed the
responsibility for conducting necessary security investigations.

Two developments have made that directive out of date. First, it

is now clear that in the future the wajority of C.l.u. personnel must
be recruited from sources other than the Departments. Second, the War
Department finds it.impossible to carry out the necessary investigations
becaﬁse'of reduced personnel ceiling.

Under the citcumotinces CeloG. will itsell conduct al%ﬂsecurity~
investigations required to clear its persomnel. In doing this C.I.G.
vill adhere to th- same security standards established in C.I.G. Directive
No. 8 and will, of course, check with the Departments in each case.
Incidentally it would te greatly appreciated if the Departments would
handle these C.I.G. checks as a watter of priority.

Of course, when Departments nominate individuals in the future teo

jit will be assumed that the nominating Department has at lrcast

made a preliminary check oﬁxits own files to determine that the individual

C.I.G.

nominated meets C.I.G. security standards.
1t is also assumed that the Departments will complete all investigations

initiated up to this time.
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MENORANDUY FOR T DIRSCTOR OF [KWBLLIOEICHE, WGS
Subjects Loyelty and Fitness Investipatlons

References: &. C.l.l. Directive ho. O /
D.  iemorandon to Uirector, C.l.G.,
From Mractor of intelllpence vDGS,
same subject, dated O deptember L9LO.

It 18 noted in Kefercnce b. that the wWar Departweot finds it
impracticable to couply with the provisions of C.l.G. Directivae <o. 8
as regards the investigati- -~ personnel jurnished Ly the war Liepartment,
to the Central Intelllgence -~ p.

i In vﬁf@w of tgis fact, the venteal Intellipsuce Uroup is preparing a
mﬁsion &F C.Ll.Qy Directive io. § widceh will provide oquivalent security
roquirendgls for 3;.'.[.(1". persomiel but will establisl: practlcable proce-
duﬁs i‘ox:_sacurj_;ia clearances. ‘This revision will be submilted for con-
siggratiéﬂ by tﬁgln’mlligence Advisory Board at Uie eurllest practicable
date, K

D — wm
= 3
o Pemgn;_; congrr@nco by the Intelligence Advisory Board in a revision
0L I nyivo. & Bhe Central Intelligence Uroup will itegeli undertake all
securitﬁleararf'c'es initiated subsequent to this date on pervonnel fur-
nished to C.l.0G. by the lar Dopartment.

It is agsumed that the War Department will complete all security
clearances which have been initiated within that Department prior to
this date. {‘

HOYT 8. VALRDRHBARG
Lieutenant General, USA
Iirector of Central

Intelllgence
Security Branch, Coll. & Dis.
Security, Personnel & Admin.
Central Records (2)
m}f i, : Executive Registry
| | BV ST Return to Mr. lay—

-
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TOP SECRET SECRET CONFIDENTIAL  .© RESTRICTED

CENTRAL INTELLIGENCE GROUP

From Off'ice To

Dlirector of Central Intelligence

-

',Deﬁﬁty Director

L// Executilve to the Director

Secratary to the Director

Executive Director

Asst. Executive Director

Executive for Oparations

Exscutive for Control

Secretary, NIA (

Asst., Dircctor for Spec. Operations

Asst, Director for Collection

Aast. Director for Research

Asst. Director for Dissemination

Chief, Interdepartmental Staff _—
Executive for Pers. & Admin “Zéj/
Central Records ﬁg:
.‘ APPROVAL PREPARSTION OF REPLY
[(0/&2) @ ACTION CONCURRENCE
RECOMMENDAT ION DIRECT REPLY
SIGNATURE COMMENT
INFORMATION (+) FIIiE
RETURN MAIL

REMARKS: /[; be twed ae a beess ﬁ‘“/
o e
O o o | amabies

ILLEGIB

Cfi7uo gl

ILLEGIB
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WAR DEPARTMENT
WAR DEPARTMENT GENERAL STAFF
MILITARY INTELLIGENCE DIVISIUN, G-2
WASHINGTON, D, C.

MID 918 6 September 1946

SUBJECT: Loyalty and Fitness Investigations

TO: Director, Central Intelligence Group
Room 2166
New War Department Building
Washington 25, D, C,

l. Reference is made to CIG Directive No. 8, and particularly to
paragraph 10 thereof which requires the investigation by the War Depart-
ment of persomnel furnished by the War Department to the Central Intelli-
gence Group.

2. The provisions of the cited directive are such as to require a
rather comprehensive investigation for the purpose of establishing not
only the loyalty of the individuals concerned but also their fitness for
the positions for which they are contemplated. This entails the employ-
ment of considerable manpower both for meking the inquiries and also for
the clerical work incident to the preparation of reports.

3« The War Department has found it necessary to curtail drastically
all routine type loyalty and fitness investigations. This has been ne-
cessitated by personnel reductions not only within the Intelligence Divi-
sion but also within the operating intelligence offices of the army areas
and the Military District of Washington. This latter aspect is of par-
ticular importance since it is these subordinate agencies that have to do
the actual detailed work. This subjeot of loyalty investigations was
discussed very recently with the Assistant Chiefs of Staff, G-2 of the
arny areas and the Military Distriot of Washington. It was the concensus
that investigations of this type could not be continued. It is true that
the volume of investigations required by the Central Intelligence Group
is not excessive but they are of the same mature as the great number of
equally important investipations that are being discontinued.

4, It is regretted that it will not be practicable to comply with

the provisions of CIG Directive No. 8.

&{ Majbr General, G. S. Ce
Dirjestor of Intelligence
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[RETTEE Ay iow

WELOHATDUM POR1 Ipector of Contrel Intellijer 'o

Subdectty CoTele Toliey on Securlty Clesrance of Personnel.

The Ffollowin; reasommendotions sro subedtbel b conzoctlon
with comments recclved from the Departrent of HStatw, lavy Lopurtwaent
and the Pedernl Murent of Tnvestlgnbtlon regeeding suggosted anende
mants to CeleGe Tt

le The Chief of Navel Inteollijsiee reconmonds Lhal pura rarn
7, prgo I, he nranded to provide Cor g review of 211 rveoorve ol iie
ventigntions by n soreoning cosudivey o vouslel o wiu roproroniuiive
onsh from the Stabe Dapertment; UL1iery Tunbtelllgsaso Hivision, (=2}
Opfice of Haval Intelligence (01} and e Urfiive o she Zseistant
Chief of AMr Steff, 4+2 and thon the Mnal review by the Seourity
Officor of tho Central Intelll eunce Group. Jwragrasn 7 4n Lig
original forw provides {or the reviow of Lnvestdpative reports by
the Seocurity Officer of C.Tdre It Zus beiloved Lhnd She dropesed
sdditionnl roview by & soreoniny comaltles 1s neliher nocossnry nor
deslrable becnuse:

ne deviow of the iavestipgetlve repurits by %hae Zecurity
Officer, £.7.0, wlll accomplisnh bhe primery purpcose of the provision
1n question, which 43 to permillt ol extracilon frus the resoerte of
coroaln pertinont {information desired for L.7.G, Mlsz. T is for
the further purpepe of ensbling the Securlty Ulilcer ve fundlliariac
nimself with the contents of the reporte s8¢ that he will be tn o
position to brief the Jlrector of Central Intellijence regnrainug
gcoephabllity of nomineas to the C.T.C.

A

he

b. The only reports in which sll the depertments heve
an interest mre those in which n nominev falls to wget the regquire-
ments of tho directive end an exception io requeated., Paregraph 13
af Co.l.G, 7 provides thal exveplions zuy bs granted on the busis of
unanimous concurrence of the Directer of Centruel Intelligence and
21l menbor depsrtments of the Central lavellisencwe Greup, Thua, the
reports of investigations will be availnble o all depnrtments in sueh
CREVA.

te It is belleved Lhnt the rogulreneuss sat up Lo C.7.G. 7
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for the investigation snd clesr:nce of tnlividusle for wunkoament
to tho C,TaGs will permit anch descrizent tc soks the proper doter-
miantion ne to an lndividuel's eliyidlifty und thnt v roviaw of
invosbivetd ve reports of one dennrtmont by the other dapnriments
would result 4n dolaying the olerrnnce and would serve no wsolul
purpose. Tt da recommended thet Lho sugjeetod smonduent, paragraph
7, not be concurred in and further, that parngraph. T e retened

in Lts progent (ors,

Re  The Gpoeinl dpwiriai Lo Lhe leerabir, of Siw Departeent
of State suggests that parsgreph 18 bo wnonded to rgqulre ouly the
oconourrence of the Birgotor of Contral Intellionce and tho departe
ment nominabing the person for duby with bhe Centrsl Intelligesco
Groun {n ordar to offect sn exooot’ on Lo nny of the provistons of
ColuGe 7. Parapgroph L& in iis arijined Yorw vogquired tho unanioous
eonowrronae of Lhe Director of Toulral Inteii! wniow ad w11 nomber
depurtments of the Central Tncelll wncs Grouy Lo alfoct ecaptions,
This wrovision {» & seving clouae st percils axeonttods in asses
where oxtonuating olroumstunves smy mnke 1t dsslesble ko uh!lize an
Iindividuanlts sorvicos evan thoush She Lnividus) dons nok moss with
the set gtenderis. It is belldved tant wll wamher Aapnrteonts of
the Central Tntelliposce Grou are aabilile) & weladgn of any
oxceptious being made on Individunls acnlnaed “or duby wi she
Central Invelligence Growp. Tk 1w, Yherslore, recomgended thet tho
sugposted axendment o psrspraph 13 nobt be congurrad in and further
thot the provieion in guestion be roteined in ibe original form.

3¢ Tha Fedoral Buremu of Twviaki obicn an swebs thet bhe
provision thet & ainlmuwm of ten (10) yrwurs houorsbls povarmnent
garvice, thero being no subgojurnt Informet!on nepning o gugaicion
of disloyalty or question as to integrity, be sceepted rs « baeie
for clenrance mny make paossible the ambry of unsatiafsctory norsons
in%o the smployment of the Contral Inteill ence Group. Tt is steted
that there nre oeny porsons who have heen 3n vovernmont s loyment
for o period of ten (10} yvars or more nnd have whet appeurs to be
unblemished records iusofer nw integrity and loyalty nre concerned
but whe do not meke satisfsotory emoloyeces for the Centrai Intellie
gence Group from the seourity sztendpoint, Tt is belloved thet thero
is & seourity dongor unless en scequete check is made to determine
the existence of any dorogntory informetion thet mny have develoved
subsequent to the date of uny existent investigative report or during
the entire peried of the individusl's governmert smvloyzent. 7o
provide for en adequrte check, it is recommonded thnt there be ine
corporated in paregraph 9 » finel mentenco worded wz follown:

4
|
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"In ench orne of clovronce busod on o ey - oua ertS e otary charmeteor
and loyaity investigation or on the besls of o mindmws of ten (10)
yoturas honorable coverrment ncrvice, w cheel of bLhe spprepriste records
in the Neportmont of Gtete; Federal Hurenwn o Investigntion; M ldtary
IntelMponew Service, Tur Mepartmont avd Orfue of Hewval Intalli;wnoa,
Favy Dopartueont will be wmnde prior to the tasusnco of » alenramze
cortifionte,"

4o An o0 oresult of further orref) oonstdoratian of Ehls
direstive, 1t i3 recommended that twe othoer 3nor anasren he ol'focted
whloh, it ip Veliegwed, wi11 olrrlfy the foient of twe noartiolnr
provisions thereol. The su: gesbed chenpes sre os follows

fe Prge 4y prrugreph & o (2) ineiute after "Fodorsl
Burssu of Tuwestipetion™ the vords {0 cnrenthoper (5 Lealue Mrynre
print files),” :

P

be Frge b, parsorany ohavpe Linan 1 oend 2 Lo pend
A1l zilkary end olvilisn ﬂwr Appod o op pbtinched for 2uty
with the Central xlte'libmncn uruup will b regulred to erooute o
declaration of seorecy whieh wi%1 te ndulnlatecsd by the Dirschor of

Gentral Intelllizonce er his subhorized representotive.”

i,
o

The change suggestod in 2. adove ls bellaved naesasary, Lo issure thet
all sponcies will reavost the P.5.1, Lo offecs o Timporprint checl as
well ez the ususl resords check. Tha oheauge reconnended in b, above
ig consldorad neecesanry to rlearly i.uicmye that the vrovicions of
Coelote 7 &oply only S0 the personnod cotually sgulyned t0 or abttuched

for duby with the C,T.G,

Captnln, UK
Aoting Chiel, Central Plenring Staff
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CONFLDENTIAL | COPY NO. 37
9 May 1946

CENTRAL INTELLIGENCE GROQUP:

C.I.G. DIRECTIVE NO. 8

POLICY ON CLEARANCE OF PERSONNEL FCR
DUTIES WITH CENTRAL INTELLIGENCE GROUP

Memorandum by the Director of Central Intelligence
With the Unanimous Concurrence of the Intelligence Advisory Board

1. The President's letter of 22 January 1946, referring to
functions of the National Intelligence Authority and the Dircc-
tor of Central Intelligence, stated: "In the conduct of thoir
activitics the National Intelligence Authority and the Director
of Central Intelligence shall be responsible for fully protcct-

ing intelligence sources and methods."

2. The activities of the Central Intellligence Group requirc
constant handling of classified matter whose unauthorized dis-
closure would cause exceptionally grave damage to the nation.,
It is imperative that the highest degree of security be main-
tained to prevent either unauthorized disclosures of classificd
matter or any activity which would impede or impair the objecc-
tlves sought to be accomplisl.ed by the National Intelligencec

Authority and the Dirsctor of Central Intelligence.

3. The accomplishment of the gsecurity objective requires that
personnel assigned to the Central Intelligence Group be individ-
uals: ‘

a. of excellent character who are native-born citizens of
the United States and who have no member of the immediate
family or next of kin-thereof subject to a foreign power;

b. whose loyalty, integrity, discretion and trustworthircss
arc unquestioned;

C. whose financial status and habits are such as to rendoy

CONPIDENTIAL
CIG Dircctive #8 -1 -
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CONFIDENTIAL

unlikoly their succumbing to any temptation arising from

theso sources.

L, To assure the agslgnment to the Central Intolligence Grounn
of’ only those persons who mect the forcegoing standards tho 7ol -
lowing policy will apply to Investigations and clearance of such

individuals.

5. All military and civilian personncl now performing dut.cs
with the Central Intelligence Group, or whio arc to be assigned
therete, will be investigated to dectermine their qualificaticns
with respect to the standards sct forth in paragraph 3 abovc,
and individuals qualifying thereunder will be cleared to handlc
TOT SECRET information and be considcred eligible for dutics

with the Central Intelligence Group.

6. It is the responsibility of each department required to
furnish personnel for duties with the Central Intelligence Group
to investigate and effect proper clearance for cach invididuel
furnished by their service., Clcarance shall include a certifi-
cation to the Central Intelligence Group to the effect that the
individual has been investigated pursuant to provisions of C.I.G.
Directive No. 8 and is eligible for duty assignment thercto.
Certirlication of clearance will be retaincd permanently in thc

Central Intelligence Group file.

7. Reports of investigations will be’subject to review in each
case¢ by the Security Officer, C.I.G., who will verify that member
departments other than the nominating department have clearcd the

‘noﬁineo. Final decision as to acceptability of an individual for
assignment to the Central Intelligence Group will rest with tho

Director of Central Intelligence.

5. Investigation will be conducted to the extent necessary +tu
enablc a proper determinatién of an individuel's eligibility in
CONFIDENTIAL
CIG Directive #8 -2 -
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CONFIDENTIAL

accerdance with the provisions of raragraph 3.' However, oxcopt
for those individuals covered by the provisions of paragraph ¢,
the minimum investigation of personnel_as requlrced under the pro-
visions of paragraph 6 will consist of:
&. Records chock of the appropriate officc of cach of thc
following: .
(1) Department of State.
(2) Federal Bureau of Investigation (to include fingor-
print files).
(3) Military Intelligence Division, War Department.
(4) officc of Naval Intelligence, Navy Department.
(5) Police Department in each clty of omployment und
residencoe.,
(6) Credit ﬁgencios.
b. Verification of individuals' Personal History Statement
with fespoct to:
(1) Birth.
(2) Citizenship,
(3) Education.

(4) Employment for past fifteen years.

&. Character investigation by interviews with personal ref
erences of the individual and with a minimum of three other
persons who have knowledge of his activities over a period of
time sufficient to enable a determination as to his characten

and integrity,

0. Where there has been a brevious satisfactory character and
loyalty‘investigation by the War or Navy Department, Department
of State, or other Government agency, or where there are other
aVailable records of a minimum of ten years honorable Gevermment
service and there is no subsequent information creating a sus»i-
cion of disloyalty or question as to integrity, the information
derived therefrom may, at the opticn of the Department concerned,

CONI"IDENTIAL .
CIG Directive #8 -3 -
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constitute the basls for clearance of an individual for dutics
with the Central Intelllgence Group. It 1s the responsibilaty

of' the Department executing the clearance certificate to assurce
that the information adequately establishes the individual's
elipibility in accordance with the provisions of paragraph 3.

In cach case of clearance based on a previpus satisfactory char-
acter and loyalty investlgation or on the basis of a minimun of
ten (10) years honorable Government service, & check of the o
bropriote records in the Department of Statej Federal Burcau of
Investigation; Military Intelligence Division, War Department and
Office of Naval Intelligence, Navy Department, will be made vrnor

te the issuance of a clearance certificate.

10. The investigations required by paragraph 8 will be com-
pleted by the respective Departments prior to the assignment of
the personnel to the Central Intelligence Greup whenever possiblc.
However, in cases of personnel already assigned or where the
exigencies Qf the service are such that in the future it 1s ncces-
sary to assign personnel without prior complete investigatinn,
the Department responsible for the assignment will, on thc bas: s
of a satisfactory preliminary investigation, furnish an exprcss
authorization in writing permitting such individual to havc
acccss to classified information Pending completion of the rull
investigation. The authorization will state the reasons for such
action and will be retained Permanently in the Central Intelli-
genee Group file. The approval of the Director of Central Invcl-
ligenco or his authorized representative is a prerequisite to
such an individual's performing duties with the Central Intelli-
gence Group. The required investigation will then be expeditcd

and clearance effected pursuant to prbvisions of paragraph 6.

11. All military and civilian personnel assigned to or attached
for duty with the Central Intelligence Group will be required to
execute a declaration of secrecy which will be administered by the

Director of Central Intelligence or his authorized representative.

CONFIDENTTIAL
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12, Upon terminatlion of dutics with the Central Intelliponec
Group all mllitary and civilian personncl will be glven an cxit
intervicew designed to impress upon them their obligation with
regard to maintaining the security of all matters pertaining .
Central Intelligence Group activities and provilsions of the laows

and stotutos which apply.

13. Any exceptions to tho foregoling provisions shall require
the unanimous concurrence of the Director cf Central Intelligence
and all member Departments of the Central Intelligence Group,
Such concurrence will be obtailned through the Security Liaisen

Officors of the agencies concerned,
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CENIRAL_ INTILLLGENCE GROUP

C.I.G. DIHECTIVE NO. 8

POLICY ON_CLEAHANCE, OF PERGONNEL IOR
DUTIES WLTH CENTRAL INTELLIGENCE GROUP
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tor of Centrzl Intelligence, stoted: "In the conduct ol their
activities the Wational Intelligence suthoritv and the Director
ol Central Intelligence shall be responsgible f'or fully protect-

ing intelligence sources snd methods."

2. The activities of the Central Intelligence CGroup require
constant handling orf classified matter winose unautihorized dis-
closure would cause exceptionually grave damage to the nation.
It is imperative that the hignest degree of securlty be mein-
tained to prevent either unautiorized disclosures ol clessified
matter or any cctivity wiich would impede or imvair the objec-
tives sought to be accomplished by the Hutionual Intelligence

Authority and tune Director of Centrsl Intelligence.

5. The accomplishment of the security objective requires that
personnel assigned to the Central Intelligence Group be individ-
nals:

2. of excellent churacter wno are native-born citizens of
the United States and who have rno member of the immediate fam-
ily or next of kin thereof subject to a foreign poﬁer;

b. whose loyalty, integrity, discretion and trustworthiness
are unquestioned; ‘

c. whose financial status and habits are such as to render
unlikely their succumbing to any temptation arising from these

sources.

CONFIDENTIAL
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4. To assure the assigninent to tne Centrsl Intelligence Group
of only those persons wno meet the loregoing standaurds Lhe lol-
lowing policy will apply to investigutions and cleasrunce of' such

individuals.

5. All military and civilian persomnel now performing dutles
with the Central Intelligence Group, or wno are to bec assigned
thereto, will be investigsted to determine their qualifications
with respect tu the standards set Cforth in peragraph & ubove,
and individuals qualif'ving thereunder will Dbe cleared to handle
TOP SECRET information snd be considered eligible for duties

withh tne Central Intelligence Group.

6. It is the rgsponsibility of each department required to
furnish personnel for duties witn the Central Intelligence Group
to investigate and effect proper cleararce for each individual
furnisned by their service. Clearance shall include a certifi-
cation to the Central Intelligence Group to the effect that the

individual has been investigated pursuent to provisions of C.I.G.

Dircctive No. 8 and is eligible for duty assignment thereto.
Certification of clearance will be retained vermanently in the

Central Intelligence Group file.

7. Reports of investigations will be subject to review in each
case by the Security Officer, C.I.G., who will verify that member
departments other than the nouminating department have cleared the

nominee. Final decision as to acceptability of an individual for

assignment to the Centrel Intelligence Group will rest with the

Director of Central Intelligence.

5 8. Investigation will be conducted to the extent necessary to
enable a proper determination of an individual's eligibility in
accordance with the provisions of paragraph 3. However, except

for those individuals covered by the provisions of paragraph 9,

the minimum investigation of personnel as required under the pro-

Vvisions of paragraph 6 will consist of:

CONFIDENTIAL
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a. Records check ol the appropriate offlce of each of the

following:

(1) Department of State.

(£) Federal Bureau of Investigution (to include finger-
print files).

(8) Military Intelligence Division, War Department.

(4) office of Navel Intelligence, Navy Department.

(5) Police Department in each city of employment and
residence.

(8) Credit agencies.

b. Verification of individuals' Personal History Statement

with respect to:
(1) Birth.
(2) Citizenship.
() Education.
(4) Employment for past fifteen years.

&+ Character investigation by interviews with personal ref-
erences of the individual and with a minimum of three other
persons‘who have knowledge of his activities over a period of
time sufficient to enable a determinution as to his character

and integrity.

9. VWhere there has been a previous satisfactory character and
loyalty investigation by the War or Navy Department, Department
of State, or &ther Government agency, or where there are other

available records of a minimum of ten years honorable Government

service and there is no subsequent information creating a suspi-
cion of disloyalty or question as to integrity, the information
derived therefrom may, at the option of the Department concerned,
j : constitute the basis for clearance oi an individual for duties
with the Central Intelligence Group. It is the responsibility
of the Department executing the clearance certificate to assure
that the information adequately establishes the individual's eli-

gibility in accordance with the provisions of paragraph 3. In
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each case of clearance based on & previous sstisfactory cheracter
and loyulty investigation or on the basis of a minimum of ten (10)
years honorable Government service, a check oi the appropriste
records in the Department of Stute; Federal Bureau of Investiga-
tion; Militery Intelligence Division, War Department and Office
of Naval Intelligence, Navy Department, will be mede prior to the

issuance of a clearance certificute.

10. The investigations required by paragraph 8 will be com-
pleted by the respective Departments prior to the assignment of
the personnel to the Central Intelligence Group whenever possible,
However, 1n cases of personnel already assigned or where the exig-
encles of the service are such that in the future it is necessary
to assign personnel without prior complete investigation, the De-
partment responsible tor the assignment will, on the basis of a
satisfactory preliminary investigation, furnish an express author-
izstion in writing permitting such individual to have access to
classified inrormation pending completion of the full investiga-
tion. The authorization will state the reasons for such action

and will be retained permanently in the Central Intelligence

iGroup file. The approval of the Director of Central Intelli-

”gence}or his authorized representative is a prerequisite to such

A
an individual's performing duties with the Central Intelligence

Group. The required investigation will then be expedited and

clearance effected pursuant tc provisions of paragraph 6.

11. All military and civilian personnel assigned to or attached
for duty with the Central Intelligence Group will be required to
execute a declaration of secrecy which will be administered by
the Director of Central Intelligence or his authorized represen-

tative.

12. Upon termination of duties with the Central Intelligence
Group all military and civilian personnel will be given an exit

interview designed to impress upon them their obligation with

CONFIDENTIAT
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regard to maintaining the security of all matters pertaining to
Central Intelligence Group activities and provisions of the laws

and stetutes which apply.

13. Any exceptions to the foregoing provisions shall require
the unanimous concurrence of the Director of Central Intelligence
and all member Departments of the Central Intelligence Group.
Such concurrence will be obtained through the Security Liaison

Officers of the agencies concerned.
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CENIRAL INTELLYGENCH GROUP

RECTSION QF C,I.G. DIRECTIVE NO, O

POLICY ON CLEARANCE OF PERSONNEL IFOR
DUTIES WITH CENTRAL INTELLIGENCE GROUF

Memorandum by the Secretary

L. At ite Oth meeting, the Intelligence Advisory Board con-
currced in the proposal by the Director of Central Intelligence
that the Central Intelligence Group undertake the responsibility
for all future security investigations required to clear its
personnel, subjeclt to the same sccurity standards as established

In C.I.G. Directive Mo, § cxcept for exemptions autihorized by

the Director of Central Intelligence,

2. In view of the above actiocn, C.I.G, Direcctive No. & is

hereby rescinded

JAMES S, LAY, JR.,

Secretary, N.I.A.
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CENTRAL INTELLIGENCE GROUP'. -

e

C.I.G. DIRECTIVE NO. 8 (/@/Z .
— L

POLICY ON CLEARANCE OF PERSONNEL FOR 2@6
DUTIES WITH CENTRAL INTELLIGENCE GROUP

~.

~

Mcmorandum by the Dircctor of Central Intelligence
With the Unanimous Concurrence of the Intelligence Advisory Board

1. The President's letter of 22 January 1946, referring to
functions of the National Intelligence Authority and the Dircc-
tor of Central Intolligonce, stated: "In the conduct of thoir
activitics the National Intelligence Authority and the Director
of' Central Intelligence shall be responsible for fully protcect-

ing intelligence sources and methods, "

2. The activities of the Gentral Intelligence Group requirc

constant handling of classified matter whose unauthorized dis-

closure would causec eXceptionally grave dzmage to the nation.
It is imperative that the highest degree of security be main-
taincd to prevent either unauthorigzed disclosures of classificd
matter or any activity which would impede or impair the objce~
tives sought to be accomplished by the National Intelligence

Authority and the Director of Central Intelligence.

3. The accomplishment of the security Objective requires that
bersonnel assigned to the Central Intelligence Group be individ-
uals:

&. of excellent character who are native-born citizens of
the United States and who have no member of the inmediate
family or next of kin thereof subject(to a foreign bower;

b. whose loyalty, integrity, discretion and trustworthincss‘
arc unquestioned;

'g, whose financial status and habits are such as to rendocr
CONFIDENTIAL
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unlilkely their succumbihg to any temptation arising from

these sources.

L, Te assure the assignment to the Central Intelligence Grows
of only those persons who meot the foregoing standards the #ol-
lowing policy will apply to investigations and clearance of such

individuals.,

5. ALl military and civilian personncl now berforming dut:os
with the Central Intelligence Group, or who arc to be asslgned
therete, will be investigated to determine thein qualificaticng
with rcspect to the standards sct forth in baragraph 3 above,
and individuals qualifying thereunder will be cleared to handle
TOF SECRET information and be considercd eligible for dutics

with the Central Intelligence Group.

6. It is the responsibllity of each department required to
furnish personnel for duties with the Central Intelligence Grouy
to investigate and effect proper clcarance for cach invididual
furnished by their service. Clearance shall include o certifi-
cation to the Central Intelligence Group to the éffoct that tho
individual has been investigated pursuant to provisions of C.I.G.
Directive No. 8 and is eligible for duty assignment'thereto.
Certification of c¢learance wlll be retaincd permanently in tho

Central Intelligence Group file.

7. Reports of investigations will be subject to review in coch
case by the Security Officer, C.I.G,, who will verify that mcmber
departments other than the nominating department have clearcd the
nomince. Final decision as to acceptability of an individual for
assignment to the Central Intelligence Group will rest with thc

Director of Central Intelligence.

8. Investigation will be conducted to the extent necessary t.
enablce a proper determination of an individuall!s eligibility in

CONFIDENTIAL
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accerdance with the provisions of paragraph 3. IHowever, cxcoynt

the minimum investigation of personnel as requlred under the pro-
vislcns of paragraph 6 will consist of:
&. Records check of the appropriate office of each of thc
following:
(1) Department of State.
(2) Federal Bureau of Investigation (to include fingcr-
print files).
(3) Military Intelligence Division, War Department.
(%) officc of Naval Intelligence, Navy Department.
(5) Police Department in each city of employment ocnd
rcsidence.
(6) Credit agencics.
b. Verification of individuals' Personal History Statoment
with respect to: |
(1) Birth.
(2) Citizenship.
(3) Education.
(4) Employment for past fifteen years.

. Character investigation by interviews with personal ref-
crences of the individual and with a minimum of three other
persons who have knowledge of his activities over a periocd of
time sufficient to enable a determination as to his character

and integrity.

$. Where there has been a previous satisfactory character aond
loyalty investigation by the War or Navy Department, Devartment
of State, or other Government agency, or where there are other
available records of a minimum of ten years honorable Goveriment
service and there is no subsequent information creating a sus»i-
cion of disloyalty or guestion as to integrity, the informaticn
derived therefrom may, at the option of the Department concerncd,
CONI'IDENTIAL
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constitute the basils for clearance of an individual for dutics
with the Central Intelllgence Group. It is the responsibility

of the Department executing the clearance certificate to assuro
that the Information adequately establishes the individual's
eligibllity in accordance with the provisions of paragraph 3.

In cach case of clearance bascd on a previous satisfactory char-
acter and loyalty investigation or on the basis of a minimum of
ten (1C) years honorable Government service, a check of the ar-
bropriate records in the Department of State; Federal Burcau of
Investigation; Military Intelligence Division, War Department and
Offsce of Naval Intelligence, Navy Department, will be made oD

to the issuance of a clearance certificate.

10, The investigations required by paragravh 8 will be com-
ploted by the respective Departments prior to the assignment of
the personnel to the Central Intélligence Group whenever possibla,
Howecver, in cases of personnel already assigned or where tho
exigencies of the service are such that in the future it is nccoes-
3ary to assign personnel without prior complete investigation,
the Dejpartment responsible for the assignment will, on the basais
of a satisfactory preliminary investigation, furnish an EXpress
auvthorization in writing permitting such individual to havc
access to classified information pending completion of the Tuli
investigation. The authorization will state the reasons for such
action and will be retained Permanently in the Central Intclli-
genee Group file. The approval of the Director of Central Intcl-
ligence or his authorized representative is a prerequisite to
such an individual's performing duties with the Central Intelli-
gence Group. The required investigation will then be expedited

and clearance effected pursuant to provisions of paragraph 6.

11. All military and civilian personnel assigned to or attached
Tor duty with the Central Intelligence Group will be required to
eXecute a declaration of secrecy which will be administered by the
Director of Céntral Intelligence or his authorized representative.
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Ll2. Upon termination of duties with the Central Intelligence
Group all military and civilian personnel will be glven an cxit
interviev designed to impress upon them their obllgation with
regord to maintaining the security_of all matters pertaining t.
Central Intelligence Group activities and Provisions of the inws

and stotutes which apply.

13. Any exceptions to the foregoing provisions shall reguirc
the unanimous concurrence of the Director cf Central Intelligence
and all member Departments of the Central Intelligence Group,
Such concurrence will be obtained through the Security Liais.n

Officers of the agencies concerned.

~
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CENTRAL INTELLIGENCE GROUP

RECTISTION Qi C.I,G. DIRECTIVE NO. ©

POLICY ON CLEARANCE OI' PERSONNEL FOR
DULTES WITH CENTRAL INTELLIGENCE GROUF

Memorandum by the Secrctary

1. At dts Oth meeling, the Intelligence Advisory Board con-
currced in the proposal by the Director of Central Intelligence
that the Central Intelligzence Group undertalke the responsibility
for all fubture security investigations required to clear its
personncl, subject Lo tho.same sceurity standards as established
In C.I.G. Directive Mo, 5 cxcept for excmpbions authorizced by

the Director of Central Intelligocnce.

2. in view of the above actiocn, C,I.G. Direcctive No. 8 is

herebr rescinded

JAMES S, LAY, JR.,

Secratary, W,I1.A,
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